
This document is part of a larger project: It is one part 
of Digital Scotland’s Tackling the Technology Gender Gap 
Together (TTGGT) Mentoring and Role Modelling initiative.

The project has been designed to encourage young women 
studying and working in digital technology to become 
role models or mentors, with the goal of getting girls to 
consider a career in the digital technology sector.

The Role Models & Mentoring initiative consists of several 
documents, all of which support each other and give role 
models and mentors comprehensive guidance, activities and 
resources to help them when talking to school age girls. 

You can find the whole project online at: https://www.ourskillsforce.
co.uk/be-inspired/initiatives/become-a-tech-role-model

This is a case study which gives an example of successful 
work experience initiative from Hewlett Packard Enterprise. It 
has been created to show the broad range of activities which 
are possible to engage with young people and encourage 
them to think differently about digital technology.



Be the change you want to see!

Have You Considered 
Becoming a Role 
Model or Mentor?

Who’s Involved?
Hewlett Packard Enterprise (HPE) 
is one of the world’s biggest 
digital and information technology 
companies.

What Is It?
Since 2016, HPE in Erskine has 
opened its campus to 50+ 
Secondary School Students in 
order to offer them an exciting and 
interactive 5 day experience in all 
aspects of business life. 

Who Takes Part?
The programme is aimed at high 
school students with a focus on 
gender equality and diversity.

What Happens?
The work experience programme 
introduces students to a wide 
range of activities and business 
skills, from technical capabilities to 
leadership and building a CV.

www.hpe.com



The programme includes:

• Digital Life – building servers; cyber 
security; ethical hacking; cloud 
technology and networks

• Insight into Sales; Planning; Global 
Procurement; Business Planning; Global 
Supply Chain; Global Logistics; GRE; 
UKPS and UKFS

• Understanding “personal brand”; CV 
and cover letter writing

• Presentation preparation and delivery

• Follow up support for Students and 
Secondary Schools

The programme starts with a safety 
briefing and a site tour. Each day ends 
with a diary session where students 
record their experiences.

The week ends with each student giving 
a presentation on their experience with 
the company and reflecting on what 
they have learned.

What Do You Do?

HPE splits the students’ experience 
into 90 minute sessions, which are split 
across the whole range of business 
skills, so technical and business sessions 
are balanced. 

The programme is designed to show the 
incredibly broad range of roles within 
the ‘digital technology’ sector and the 
wide variety of skills which are required 
within a company such as HPE.

Students engage with all aspects of the 
business, gaining valuable perspective 
on how a business operates, as well as 
insight into the career opportunities and 
routes into industry.



Feedback & Testimonials
“At Hewlett Packard work experience week we do many things as the 
day is split up into four 90 minute sessions. These sessions vary from 
business grad sessions to actually working in the HPFS area (Hewlett 
Packard Financial Services). 

The sessions help us to understand the professional aspect in 
business life and they tailor us young individuals to work and act 
professionally. I personally think the Hewlett Packard work experience 
is a very good as they treat us as adults and get us to do different 
activities. On the first day of the Hewlett Packard work experience it 
was pretty nerve wracking but once you take part in the icebreakers 
and activities you feel at home and you feel like part of the Hewlett 
Packard family. 

My confidence has grown tremendously since 
I have taken part in the Work Experience 
Programme and I now know I want to pursue a 
career in Project Management. ” 
- S.Clegg (student)

“Do we have to go back 
to school on Monday?” 
- Anonymous


